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“At Blue Square, we're committed to fostering a
workplace that's diverse and inclusive.

It's important for us to start with an
acknowledgement that we currently face an
increased gender pay gap in comparison with
last year's data. Over the last year we've
continued to take steps to address this
Imbalance but we're under no illusion that there
is still a long way to go. We're in the process of
reviewing where we can increase efforts across
to make sure we achieve our equality goals.

In this report, we explain our latest gender pay
gap information, what we believe the
contributing factors to be, and what we're doing
to improve things.”

Natasha Rose,
People Director, Blue Square




IN ACCORDANCE WITH UK GOVERNMENT GUIDELINES

For your info, our gender pay gap analysis is taken from a ‘snapshot’ of people who were employed on 5 April
2023 - we exclude people who left before or started after that date, even if they were paid in April 2023.

We calculate an hourly rate based on
criteria and calculations set out in the
regulations. We have to exclude anyone
who didn’t get their full pay due to an
absence but we're not permitted to
exclude anyone who didn't receive full
pay because they started or left in the
month. This means that you might get
some people with a very low relative
hourly rate because they left halfway
through the month ie: they received half
a month'’s pay. This does distort the
figures a little.

Bonus pay gap looks at the total bonuses
paid to men and women in the 12 months
leading up to the snapshot date, from
April of the previous year up to March.
There are no exclusions because it's
looking at bonuses not pay - as long as
someone was employed on 5 April,
they've been counted.

Our report includes calculations using
both the mean and the median. As a
quick reminder:

The ‘mean’ is the average, where
you add up all the numbers and
then divide by the number of
numbers. The ‘median’ is the
middle value in the list of numbers.
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RECEIVING A BONUS IN 2023:

FEMALES
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These charts illustrate the proportion of
male and female employees who fall
within the four quartiles that we are
required to report on. The quartiles take
all the hourly rates and split them into
equal quarters from lowest to the
highest, we then work out the proportion
of men and women in each quarter.

The lower quartile is the lowest paid
band, and the upper quartile is the
highest paid band.

Our overall gender split was 69.1% men
and 30.9% women. What this means is
that to have no gender pay gap, we'd
want each quartile be split along the
same percentages.

LOWER QUARTILE LOWER MIDDLE QUARTILE

21.3%
53.3%
78.7%

UPPER MIDDLE QUARTILE UPPER QUARTILE

18.9%
29.7%
70.3%
81.1%

Female m Male
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